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Yk ko 2001 Medal of Valor
B.C.P.

By Chief Parks

OFFICE OF THE CHIEF OF POLICE Sl

| extend congratulations
to the recipients of the
2001 Medal of Valor,
Officer Mark Mireles
and Officer David
Orozco for extreme acts
of courage and bravery.
Our Department, as well as the rest of
the City, should be proud of these two
individuals whose actions reflect what
the LAPD ultimately stands for,
courage and service, even in the face
of extreme personal danger.

Violent crime in the City is up five
percent from July, 2000. Although By Officer Joe Buscaino subject’s mental health had

there has been a recent spike in crimeé o, geptember 5, 2001, Officer Markdeteriorated  to the point where taking
incidents, the four year trend shows aigles, and Officer David Orozco, ~his own life by leaping from a seventh
significantreduction in crime. both assigned to West Los Angeles floor parking structure seemed his only

! amo pleased to announce that 74 0We4 \ere awarded the Medal of Continued on page 2
of 95% of the Chnistopher Valor during a luncheon ceremony at
Commission’s recommendations have e \westin Boneventure Hotel in INSIDE P
been implemented and the remaining §\vntown Los Angeles. age
have been incorporated into the Dignitaries, Department personnel | Neighborhood Cleanup 2

Consent Decree. and members from the Los Angeles
Department members should be

Officer Mark Mireles

Officer David Orozco

The Medal of Valor is the Department’s highest award and may be
awarded to officers who distinguish themselves by conspicuous bravery
and heroism above and beyond the normal demands of police service.

: JT R 2l _ Area Chamber of Commerce paid March of Dimes 3
proud of their participation in Nationalyjy te to the two officers for receiving
Night Out. The event was a SUCCESS o pepartment’s highest honor. To | Stop the Violence 3

because of the extra effort putforth 46 the Department has honored 498

toII refi%h out toltthe communi:[[y :Er?l:ghlg_ﬁicers with this distinguished award. Diversity at LAPD 4

all of the simuitaneous events thal to0X-he fo||owing are the life-saving .

plgce arciutnd 'éhe City. 's basketh Iij;lcidents that involved Officers Orozcd tiElneesCeers s 6
ur outstanding women’s basketball, | vireles.

team is to be commended for their Employees Edge 7

victory at the 2001 World and Police - aleaEsmlcat 8

Fire Games. This is a major On June 15, 2000, Officer Orozco

accomplishment that the team should 5 his partner responded to a “SuicideCommendations 10

be very proud of. in Progress” radio call on the 10900 _ _
Continued on page 12 block of Wilshire Boulevard. The National Night Out 11
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Neighborhood Clean Up Draws Over 2000 People

Over 2,000 people participated in the Following the clean up, several

Newton Area Community Clean Up  hyndred residents participated in a

Boulevard. picnic lunch of Carl’s Jr. Hamburgers
The event addressed blight and and Kentucky Fried Chicken.

graffiti in targeted zones withinthe  paticipants visited various City

Newton Area. The needs of several pepartment displays and information

neighborhoods were addressed in thepgoths, resulting in an afternoon of fun

clean up and participation from variousand fellowship. Chief Bernard Parks,

City agencies, along with residents  anq newly-elected Ninth District

civic pride and ownership. in attendance.

2001 Medal of Valorcontinued...

option. Upon the officers’ arrival, the power in the surrounding areas went
subject leaped from the seventh floor. out. Officer Mireles drove around the
As he was falling, his right arm bus and saw a Jeep Cherokee on its
miraculously hooked on to the railing ofside near the east curb near a sheared
the sixth floor. off power pole lying on the road. With

Officer Orozco then began speakingthe live transformer and electrical
to the distraught man and slowly wires in contact with the wet ground,
approached. In a soothing manner, blue arcs of electricity illuminated the
Officer Orozco continued the area surrounding the disabled vehicle.
conversation for several minutes. Suddenly, the downed power

The man, suddenly ignoring the transformer burst into flames, igniting
officer, looked out over the crowd that flammable liquids that had leaked from
had gathered below and prepared to the vehicle.
jump. Just as he let go of the railing Officer Mireles, fearing that the
and began to fall, Officer Orozco flames would spread to the vehicle and
lunged forward and grabbed the right without regard for his personal safety,
sleeve of the man’s jacket. The approached the Jeep and calmly told
jumper was now dangling in mid air, the passenger that he was going to get
being held only by Officer Orozco. her out. He reached in through the
The subject then began to struggle andriver-side door and physically pulled
attempted to break free from Officer the woman out.

Orozco. Officer Mireles helped the

Officer Orozco’s partner, Tarriel passenger out of the jeep and carried
Hopper and an unidentified citizen her through the path of downed live
pulled the subject and Officer Orozco electrical wires to safety.
up over the ledge pulling both to safety. Officer Orozco and Officer Mireles

—_— both displayed acts of courage,

On the rainy evening of February 16pravery and heroism. Both risked their
2000, off-duty Officer Mireles was lives, as do many officers, on a daily
driving home on Riverside Drive in Losbasis. The Department applauds and
Feliz when he observed a large blue congratulates Officers David Orozco
flash in front of the MTA bus he was and Mark Mireles for their outstanding
following. He then observed that all efforts.
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Stop

On August 6, 2001, Vons Supermarket

sToP introduced their new “Stop the Violence” theirliving room.
ELERCE grocery bags and presented Chief Parks
with a $10,000
check for the
Department’s
S+ .. juvenileyouth
=== === programs at a
press

conference held in the
Hollenbeck Area. Tom
Keller, President of Vons, and
Chief Parks both spoke abous
the importance of community
partnerships in fighting crime.
The media was present

along with members of the community including Linda

the Violence Shopping Bags Introduced

Elizabeth, was injured by a stray bullet that came through

Mr. Tomas gave a moving plea to the public to stop the

violence because “nobody
wins.” Tom Keller presented
the Tomas family with a bag of
complimentary groceries on
behalf of Vons markets and
urged his corporate
competitors to follow their
example in helping the
Department achieve its number
one mission to fight crime.
Officer Emilia Lugo,
Community Relations Section,
was instrumental in

coordinating the Department’s partnership with Vons.

Lockwood, a community member who developed the idea Vons will distribute 40,000 “Stop the Violence” grocery

of a crime prevention message on grocery bags, and El bags with crime reduction

inserts in all 326 Vons stores in

Sereno Middle School Instructor, Ernie Delgado and his Southern California and Nevada. The store also plans to
students, who developed a “Stop the Violence” program dtisplay “Stop the Violence” posters and air a public service
their school. Also in attendence was the Tomas Family, announcement in its stores.

who recently were victims of violence when their daughter,

March of Dimes Campaign a Success

On Saturday, April 28, 2001,
over 10,000individuals
participated in the 2001 March of
Dimes WalkAmerica campaign.
The walk began at the John
Ferraro Building and proceeded
to the Los Angeles Police
Academy in Elysian Park, where
several Department specialized
units and Super Estrella, 97.5 FM
radio station had displays.

It was a fun and successful days
for all involved. Due to the
efforts of the Department Charity

Campaign Coordinators, specialized Dimes, a 35% increase from last yeaKOST-

Personnel Group sold
200 lunches and more
than 200 drawing tickets
for this event, raising
$700 towards the March
of Dimes campaign.
The Kona bike was
awarded to Ms. Man-
gin Ha, Fiscal
Operations Division,
Payroll Unit. There
were other prizes
awarded as part of this
event, such as

FM music CD’s, March of

units and Super Estrella radio station, On Tuesday, July 3, 2001, the LAPD Dimes pens, tote bags, and gift

the LAPD coordinated a successful
2001 March of Dimes Campaign,
raising $23,781 towards the March of and LAPD Kona bike drawing.

concluded its 2001 March of Dimes

certificates to several Los Angeles
campaign with a barbecue luncheon restaurants as part of this event.
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Straight Talk on LAPD Diversity

Standing on the Threshold of Change
By Public Relations Specialist L.V. Sturges

Embracing the concept of diversity Michael Bostic, Commanding Officer Angeles Women'’s Police Officers
and inclusive work environments is an of the Human Resources Bureau. “Wé\ssociation.

ongoing concern for corporate
America, not LAPD. Right? Wrong!
The Los Angeles Police Department
takes its commitment to diversity

need to be honest and deal with the

real issues.”
What are the issues? In a multi-
ethnic, cross-cultural organization,

seriously and does not see it as just tension and conflict can and does

another “program.”

emerge as different groups and their

At the LAPD, diversity is viewed as different perspectives try to blend

accepting and understanding the

different personal values, professional Department. Is conflict a bad thing?
Not necessarily. In some instances,

skills, family background, education
and all the other factors that shape
who we are as individuals.

serves as one of the most ethnically

seamlessly into one cohesive

conflict can broaden perspectives,

The Department still has difficulty
in recruiting African-Americans, but
IS stepping up its efforts to attract
African-American candidates by
participating in a number of job fairs
and career expos, along with
utilizing the Association of Black
Law Enforcement Executives and
the Oscar Joel Bryant Foundation
for recruitment leads. Ethnic and
special interest groups in the

stimulate creativity and open the door organization are helping to bridge
The Los Angeles Police Departmenfor candid and honest dialogue.

The LAPD makes an effort to

the gap in recruiting and retaining
talented personnel through word of

diverse cities in the nation. The City ofreflect the communities it serves by mouth referrals.
Los Angeles has 3,823,000 residents recruiting candidates from various
and covers 471.2 square miles. The backgrounds and ethnicities nationwidéas created tremendous cracks in

Los Angeles Unified School District

and cites a continual increase in

reports that over 82 different primary minority employment.

languages are spoken in the homes of The Department seeks to recruit

our school children. The U.S. CensusAsian-Americans by establishing
Bureau reported that by the year 200%;0ontacts in areas like Koreatown and says Chief Bostic.

ethnic minorities will account for 47%

Little Tokyo, as well as by working

of the population. The Hudson Institutewith the Law Enforcement
states that by the year 2005, 85% of Association of Asian-American

those entering the workforce will be
women, people of color and
immigrants.

Like it or not, diversity is here to

effort towards diversity is too great.
The risk is too big. Insensibility is

discrimination lawsuits. Hard to

swallow? Just look in the newspaper other large police force in California.

or reflect on the numerous Texaco
lawsuits for sad reminders of what

happens to an organization when ther€hief Peggy York is the first female

is a lack of diversity.

Pacific Islanders to tap into those
already in the workforce who have

“The growth of minority groups

the ‘old boys’ network. In fact, the
changing demographics in the
Department are creating unique
opportunities to reshape the deck,”

At LAPD, diversity is more than a
trendy catch phrase. Diversity is
utilized in every capacity. Not only
are diverse cultures represented,
diverse ideas and work schedules

become role models for others. Latinare welcomed as a way to enhance
representation is on the rise with 3,114work performance. Many civilian
stay. The cost of not making the extrasworn officers according to 1999

Annual Report figures.

employees in the Department work
a 9-80 work schedule to

Female recruits look promising and accommodate the demands of
usually the mother of all diversity and at nearly 18 percent, the LAPD has balancing work with their personal
more female sworn personnel than anlves.

The Department has not been

“Women are continuing to blaze trails without its challenges. Advanced
within the Department, in fact, Deputy pay grade positions are highly

ever to hold the position of Deputy

“There are hurdles and perceptions Chief,” said Lieutenant Anita

to overcome,” said Deputy Chief

McKeown, President of the Los

coveted and some officers who
have come through the ranks
together have the perception that
they should be promoted over other
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Standing on the Threshold of Change

continued...

candidates. Specialized units are in  recruitment.
need of balance. Although White A women’s webpage has been
males are still represented in larger created as part of the Department’s
numbers than any other ethnic group ihomepage. The women’s webpage
the organization, officers in this group features articles on the women'’s polics
have a perception that they have beenfficer association and highlights
overlooked. several female LAPD officers as well
Still, the Department maintains that as historical information on the first
changes are being made to ensure thi@male commander, the first African-
equal opportunities are available for allAmerican captain and the experience;
personnel. of a Senior Police Service
“Our efforts do not compromise  Representative.
quality or skill, but help ensure that  “One of the greatest strengths of our
individuals that may have been organization is the diversity of
overlooked in the past have new background, experience, and
opportunities for advancement,” said perception that our personnel bring to
Bostic . this Department. This diversity gives
Positive relationships are often us the capacity for innovation and
established in the workplace, but do allows us to arrive at sound decisions
not always continue at end of watch. after considering other points of view,”
There is a tendency for individuals to said Police Chief Bernard Parks.
gravitate towards their own ethnic Diversity is a solid beginning. Itis
group and not mix socially after work. not the only answer. At the LAPD
The Department has seen incidentsdiversity is part of a bigger action plan
of racial insensitivity and gender bias, addressing the systems, structures arn
but makes a strong effort to keep the culture of the organization. The
these incidents to a minimum with law enforcement profession often
personnel from all ranks attending  breeds a homogenous work
diversity training courses. environment, but LAPD utilizes every
The Department takes the opportunity to make the Department a
commitment to diversity a step further heterogeneous and inclusive place to

Diversity Facts

Vv The Los Angeles area has
the second largest Armenian,
Korean, Filipino, Salvadoran,
and Guatemalan population of
any city in the world.

v Nationally, one fifth of the
population has disabilities.

Vv The Latino population is
the fastest growing ethnic
group in the City.

v Nationally, women are
promoting at a rapid rate and
by the year 2005 will own 50%
of American businesses.

Vv Nationally, the African-
d American population is 42.1
million.

Vv One in three Los Angeles
residents were born outside of
the United States.

by requiring all supervisors to attend work.

an intensive diversity management “Our future, our retention of quality
course through Continuing Education personnel, and our continued success
Division. depends on anticipating the needs of

The LAPD continues to maintain a increasingly diverse workforce and
strong position against gender bias. Amarketplace,” said Commander Betty
female recruitment diversity Kelepecz of the Anti-Discrimination
committee was formed consisting of and Diversity Committee.

Chief Parks. “LAPD is boldly
£mbracing diversity and is prepared to
meet the demands of thes2dentury
with a workforce that will steadily
reflect the communities we protect
and serve,” he added.

women from a variety of ranks, ethnic “The days of ‘sameness’ are a thing

backgrounds and assignments to
identify new approaches to female

of the past. | am optimistic that we

stand on the threshold of change,” said

[
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Department Wellness Coordinator
Assists Employees in Times of Crisis

Submitted by Personnel Group

With 13,000 Department employees,
it is not uncommon for one of them or
their family members, to face serious
injury, catastrophicillness, or the
prospect of death in the family. Often

times, these situations can be long termivision, Medical Liaison Section, and

and have devastating financial and
psychological impacts along the way.
Being in the law enforcement
community, each of us are accustome
to dealing with crisis and in most
cases, are prepared to handle almost
anything we are faced with.
Unfortunately, when it comes to health

and insurance benefits, most of us are

not well versed and may feel helpless
or lost no matter what the relationship
to those involved may be.

To meet this critical need, the Chief
of Police has appointed Sergeant
Michael Apodaca as Department
Wellness Coordinator (DWC), making
him available to all employees and thei
family members on a 24-hour basis.
While assisting employees, Sergeant
Apodaca’s duties may include doing
something as simple as picking up the
family members of a critically injured
employee at the airport, to helping
unravel the tremendous web of
resources available to employees
during these times of crisis.

As the DWC, Sergeant Apodaca
reports directly to the Chief of Police.
This is very important because it
provides employees direct access to
the Chief in times of personal crisis.

Police Protective League, all civilian
employee unions, Police Relief
Association, Los Angeles Police
Memorial Foundation, Employee

Assistance Unit, Behavioral Science

Services, Workers Compensation

other benefit providers to streamline

Sergeant Apodaca is a 27-year
veteran of the Department and is
currently assigned to the Ombuds
Office, Office of the Chief of Police.
He is a Peer Counselor, a member of
the Peer Counselor Steering
Committee, and on the Board of
Directors of Peace Officers Desert
Refuge. In his off- hours, Sergeant
Apodaca volunteers as a member of
the Flying Samaritans, flying doctors
and nurses to remote parts of Mexicq
to provide treatment for the needy.

Sergeant Apodaca has a high degree

for approval of a surgical procedure or
are about to run out of sick or IOD
time and just do not know where to
turn. These problems can be complex
and are obviously frightening to
someone about to go without pay.
These are the problems that | deal
with every day and may be able to
help find solutions to minimize those
fears and the effects they can have on
the employee and their family.”

Sergeant Apodaca believes that
through early intervention and
involvement many problems can be
avoided, minimized, or better managed.
“After dealing with hundreds of
employees during times of crisis, |
have learned that planning, education,
and awareness of how different
entities relate to each other and work
together are a sure cure to minimizing
the devastation of long-term iliness and
care. Early intervention can better
manage problems before they get out
of hand.”

If you find yourself or a family
member caught in “red tape” or just
need information on what type of
assistance is available, the Chief of
Police urges you to contact Sergeant
Apodaca as early as possible.
Sergeant Apodaca is on call 24 hours a
day, seven days a week, and is always
happy to answer your questions, meet
with you or your family, and to assist
you in any way possible. You can
contact him at (213) 359-1179 during
normal business hours or through the
Department Command Post during

ofinstitutional knowledge of medical What may seem an impossible procesggs hoyrs, at (213) 485-2504.
Sergeant Apodaca states, “Time and

issues, the Workers Compensation

process, the pension process, as welltime again | get calls from employees

as sick and insurance benefits. He
works closely with the Los Angeles

who have been off for months. In

many cases the employees are waiting



Association of Black Law
Enforcement Executives
ABLE

Lieutenant Fred Booker

P.O. Box 15658

Los Angeles, CA90015-0658
(213)485-4101

Hispanic Law

Enforcement Administrators
HLEA

Deputy Chief David Gascon
Chief of Staff

150 North Los Angeles Street

Room611
Los Angeles, CA 90012
(213)485-4018

Los Angeles Women
Police Officers’ Association
LAWPOA

Lieutenant Anita McKeown
Public Affairs Unit

150 North Los Angeles Street

Room731

Los Angeles, CA 90053
(213)485-3281
(213)228-9199

Law Enforcement Association
of Asian Pacific Islanders
LEAAP

Sergeant Danny Wong

'II'-.#\.TJ'I"'\-I"::IIII :'g

mlom&e

The following is a list of contact information
for the various associations in the Department.

Oscar Joel Bryant Foundation

0JB

Detective Marcella Winn
Robbery-Homicide Division
P.O.Box47059

Los Angeles, CA 90047
(213)485-2511
(323)777-1848

Shomrim Society of
Southern California
SHOMRIM

Reserve Officer Todd Silver
Operations-West Bureau
4849 Venice Blvd

Los Angeles, CA 90016
(310)858-8900

Golden State Peace

Officers Association
GSPOA

Deputy Ken Lutz, President
San Bernadino Sheriff's
Department

POBox 88517

Los Angeles, CA 90009
323-962-5555

Officer Lisa Brenner
LAPD Contact

Community Relations Section
150 North Los Angeles Street

Room 806
Los Angeles, CA 90012

Management Services Division (213)485-4101

150 North Los Angeles Street

Room724
Los Angeles, CA 90012
(213)847-4882

Italian American

Police Officers’ Association
Sergeant Fred Tredy
Hollywood Area Community
Police Station

1358 North Wilcox Ave

Los Angeles, CA 90028
(213)485-4320

Latin American Law
Enforcement Association
LALEY

Sergeant Art Gomez
West Valley Community
Police Station

19020 Vanowen
Reseda, CA91335

(818) 756-8541

Los Angeles Command
Officers Association
LACOA

Captain James Tateau
Robbery Homicide Division

150 North Los Angeles Street

Room 321
Los Angeles, CA 90061
(213)485-6923

Los Angeles Retired Fire
and Police Association
Mr. William O. Garland
9251 Las Tunas Drive
Suite 4

Temple City, CA91780
(323)283-4441

William H. Parker
Foundation

Sergeant Steve Williams
1880 North Academy Drive
Los Angeles, CA 90012
(213)847-1226

Los Angeles Police
Protective League

Officer Mitzi Grasso

1308 West 8 Street, Ste 400
Los Angeles, CA 90017
(213)251-4593

Los Angeles Police
Memorial Foundation

Mr. Al Atkins

1880 North Academy Drive
Los Angeles, CA 90012
(323)847-4239

Los Angeles Police
Revolver & Athletic Club
Sergeant Mike Sayer
1880 North Academy Drive
Los Angeles, CA 90012
(323)221-5222 ext.204

Los Angeles Police
Relief Association

Mr. Tim McBride

1308 West B Street
Suite 100

Los Angeles, CA90017
(213)531-2303

Editor’'s Note

All LAPD employees
and associations are
encouraged to submit
announcements or
articles on relevant
events and concerns.
Submit materials on
disk (Word format) to
The BEAT, Employees
Edge by the 4th of
each month for the
following month’s
publication.

(Fax) 213-485-1952 or
(mail) Mail Stop 400

[
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Hahn Appoints
New Police
Commissioners

Mayor James Hahn recently
announced his appointees to the
Board of Police Commissioners,
which sets policy and oversees
operation of the Department.

The Board comprises five civilian
volunteers who are appointed by tk
Mayor and confirmed by the City
Council. The appointees are:

Bert Boeckman Il - a current
Police Commissioner who has
served as a Police Commissioner
from 1981 to 1991 under Mayor
Tom Bradley, and was reappointe

to the Police Commission in 1993 by

Mayor Richard Riordan.

Rick J. Caruso - currently serves
as a commissioner for the
Department of Water and Power,
where he served as president for
years.

David Cunningham Il -

currently a member of the Board af

Directors for the Midnight Mission,
and was a member of the L.A.
Urban League Board of Directors
from 1986-1992.

Rose Ochi- currently a retired
attorney, who served as the
Director of the U.S. Department of
Justice’s Community Relations
Service from March 1997 to March
2001.

Silvia Saucedo- currently an
attorney with Nossaman, Guthner,
Knox & Elliot, and a member of the

Board of Trustees for the Mexican-

American Bar Association.

K

By Sergeant John Thomas

Most people realize that a Los
Angeles Police Officer’s job is often
dangerous, exciting, and at times
mundane. The Los Angeles Police
Department is rich in a history that
stretches back more than 100 years,from the Department archives.

)

and its international reputation has
taken on mythical proportions.

The Los Angeles Police
Department has become the most
famous municipal law enforcement
agency in the world. The name,

11

in law enforcement as the media-
driven “information age” has made
the world a much smaller place.

Archives-One Hundred Years of
Photographyphoto exhibit seeks to
counteract the “10-second media-

in the evolution of the City of Los
Angeles. This exhibit shows the
human side of public service in the
“City of Angels” through the years.
It will show the reality of police work

today: challenging, humorous,

bites” and myth to show that for over _
130 years, the men and women of thé&rchives-One 'Hundred Years of
LAPD have played an important role Photography” is truly a rare and

To Protect And To Serve

The LAPD Archies- One Hundred Years of Photography

—r

touching and incredibly rewarding.
Through the photographs selected for
this show, the public will gain a rare
opportunity to see a small sampling of
the hundreds of thousands of images

The idea of making these images
available to the public was the
brainchild of Rick Morton, a LAPD
Reserve Officer and Sergeant John
Thomas. The two officers collaborated
to obtain the necessary approvals to

LAPD, has become synonymous wittget the project off the ground. Since
both the best and at times the worst then, both have volunteered countless

hours of their own time going through
thousands of photo negatives from the
Department archives (housed at the

To Protect and to Serve: The LAPD City Records Center) and the Police

Historical Society to select images of
artistic and historical significance for
the exhibit.

“To Protect and Serve: the LAPD

unique photo art exhibit. Most of these
photos have never been seen since
they were originally filed away many
years ago. Some of these images
have been in storage for 80 years.

as it was in the past and as it stands The exhibition will be the first public

showing ever mounted from these rare
Continued on page 12



L% wri_: :.-lil'.i::l.nu_@
LAPD Chaplains Help Officers Find Balance

For police officers, the element of tragedy. I try to guide the officers Chaplains are becoming more visible
stress, surprise and tragedy are through their individual situationsand  due to the Department’s dedication to
hallmarks of their profession. Workingmake suggestions on how to cope.  community policing and serving the
on the streets of Los Angeles, LAPD Usually people with God's help learn  City of Los Angeles.
officers see human tragedy more thano accept a situation for what it is. As “When I’'m out in the streets with

most people can even imagine. a former officer, | remember the the officers, | get a positive reaction
This type of work environment begs struggles | encountered and | am ableand in some instances when | have

for balance between despair and hope empathize,” adds Dowser. assisted officers, the public will thank

The type of balance only a chaplain  In police work, counterbalance is notthe officers for having a priest present.

can bring to the table. just necessary- it’s crucial. Officers  Of course, there are also situations
The Department has a longstandingoften struggle with juggling the where people can't figure out who you

tradition of using men and women of demands of policing with their are and what you are doing,” says

the clergy to assist officers in time of obligations to family. Dowser.

need. Most chaplains have a desire to “Eight hours on the street is just one Dowser has worked closely with

give back to the community. part of a 24 hour day. | encourage  Rampart Division for the past year and
Retired police officer and LAPD  officers to get a broader view of the  will soon join Air Support Division.

Chaplain, David Dowser, says being aworld we live in. Usually when an When Dowser is not offering his time

police officer is a lot like being a priestofficer has a problem something is outto LAPD, he is a parishioner at St.
Either you have the heart for it or youof balance and I try to help them find itMichael the Archangel Episcopal
don’t. “Ilknew | was goingto be a by seeing what is out of balance. It is Church.
priest when | was thirteen. When | important for officers to spend quality ~ When asked what the most
was in college | was not ready to go teime with their families outside of rewarding part of his job is, Dowser
the seminary, but | wanted to make a work. Stress is a cumulative effect, it'sreplies: “When people say thank you it
difference, so | joined the Washington not just one thing.” means a lot. There are times when
D.C. Police Department. | planned to Part of a chaplain’s job is to go out people come up to me and say ‘I'm
stay a year or two, but ended up on calls with officers, comfort victims  glad you’re here. If | could go back on
staying for ten years,” said Dowser. and help them cope with an the street and be an officer | would.”
With human tragedy as a builtin  unpredictable environment. “When
component of the job, an officer you go out on a call you never know Chief of Police Holiday Party
dealing with a tragedy for the first timewhat to expect and just like an officer December 15, 2001
can face an incredible challenge. “It isyou never quite know what the answe Radisson Hotel at LAX
difficult to make sense out of a is going to be.”

Womens Basketball Team Strikes Gold in Indianapolis

The Los Angeles Police Department
Women’s Basketball Team were one - 4%
of only two teams to win the gold in &
the 2001 World and Police Fire Gamefs
(WPFG) in Indianapolis, Indiana.

It was the first time in LAPD’s
history that the women competed in
the 5 on 5 competition in the WPFG.
The LAPD women controlled the
games with their speed and quicknesgs
crushing their opponents by an
average of 35 points. The women pla
to sweep all of the upcoming games i

California. Nevada. and Arizona. Left to Right: Honour Henry, Leslee Rogers, Sharon Biggs, Charles Perrry (Coach),
' Bonita Williams, Irene Kohler, Marissa Frial, Brenda Crump
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The Following Commendations Were Received

AUDIO VISUAL
TECHNICIAN
Cleanthes, Jason

DETENTION OFFICER

Alexander, Dean

GRAPHIC
DESIGNER I
Corbin, James

MANAGEMENT
ANALYST Il
Espinoza, Teresa

POLICE SERVICE
REPRESENTATIVE
Danko, Dawn
Nelson; Stephanie
Thomas, Latanya

PRINCIPAL
PHOTOGRAPHER
Fugate, Larry

PRINCIPAL PUBLIC
RELATIONS
SPECIALIST
Reifel, Steven

SECRETARY
Roman, Angie

SENIOR CLERK
TYPIST
Ochoa, Elizabeth

TRANSIT ANALYST
Vernaci, Debra

POLICE EXPLORER
Alvarez, Nancy
Barbosa, Monica
Bertran, Gilberto
Benitez, Luis

Ford, Adam
Gallardo, Ana
Garcia, Marciela
Hernandez, Leticia
Hernandez, Luis
Jimenez, Walter
Melendez, Steven
Ocampo, Cesar
Ramos, Cristina
Ramaos, Miguel
Sernas, Isauro
Veit, Rodrigo

RESERVE

POLICE OFFICER
Eisman, Robert
McLaughlin, James

POLICE OFFICER |
Kupka, Travis
Michalzak, Jerome
Salazar, Jose

POLICE OFFICER I
Arnold, Rayney
Barone, Michael
Beaty, Ramona
Bertoldo, Richard
Brooks, Glenda
Buscaino, Joe
Cardona, Mario
Carlos, Steven
Carty, William
Castaneda, Sophia

Chavez, Jackie
Clarke, Phillip
Crump, Gary
Davoren, Thomas
Denton, Ray
Dickerson, Manuel
Doherty, Joseph
Eskridge, Michelle
Eubank, Joseph
Faden, Sara
Filipovich, Silvio
Foster,"Michael

¢, "Géllagher, Kevin

Gallucio, Raymond
Garcia, Robert
Garcia, Thomas

Gomez, Angel
ige ,
“%gf?;nan, Wayne

\®©reyory, Andrachick

Harrell, Ronald
Ibarra, Hector
Johnson, Daniel
Johnson, Leonard
Kaspian, Ali
Koskelin, Jennifer
Koskelin, Kristin
Lambert, Alex
Landau, Chela
Lowry, Suzanna
Macapagal, Romarico
Marshall, Christopher
McGuire, Andrew
Miller, Ellis

Morales, Roger
Muro, Maria
Navarrette, Luis
Nichols, John
Norman, Robert
Nowell, Arthur

Olmos, Robert
Pak, Peter
Real, Lori
Rensch, Craig
Ritch, William
Roberts, Richard
Rodriguez, Raul
Sanchez, Silvia
Shry, Danny
Terrezas, Gerardo
Yanez, Arturo
Yates, Edward

POLICE OFFICER Il
Amador, Christopher
Banuelos, Francisco
Cantu, Gary

Casini, Oscar
Chavez, Rudy
Conrado, Enrique
Coyle, Travis

Duran, Richard
Escamillo, Sergio
Espinosa, Ramon
Fernald, Austin
Gillette, Richard
Goosby, Michael
Gonzales, Cynthia
Gutierrez, Benjamin
Hagerty, James
Hajewski, Alicia
Hallock, Andrew
Irsie, Henry
Jaramillo, Salvador
Jones, Perry

Long, John
Matthews, Darell
McCain, Randall
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iIn July From Outside the Department

Napolitano, Joseph
Olson, Gordon
Pedroza, John
Puchi, Anthony
Ramirez, Brenda
Rios, Daniel
Rodriguez, Richard
Rodriguez, Ruben
Rodriguez, Vincent
Roger, Klohr
Romo, Jose
Serratt, Angela
Verret, Anthony
Whittemore, Martha
Wright, Andre
Yanez, Roberto

DETECTIVE |
Bengston, Richard
Bynum, Vicki
Bybee, Yolanda
Caffey, Wayne

Clifford, Karalynn
Diaz, Michelle
Ray, Darrin
Secrest, Rollin
Zambri, John

SERGEANT |
Armour, John
Baeza, Richard
Crump, Ronald
Ellis, Elizabeth
Flanagan, Michael
Huff, Michael
Gilbert, Billy
Glodery, Gregory
Jennerson, Joe
Lopez, Ronald
Mason, Thomas
Mckechnie, Paul
Parks, Richard
Santo, Denise

DETECTIVE |
Caughey, William
Chevolek, Tom
Escontrias, Gilbert
Glascow, Paul
Miller, John
Pelletier, Michael
Rood, Frank
Small, Thomas
Zeglin, Charles

DETECTIVE Il
Bisdorf, Dennis
Cota, John
Gripe, Roger
Moreno, Anthony
Quintanilla, Rudy

SERGEANT I
Buttitta, Charles
Caldera, Ernest
Delatorre, William

Gomez, Steven
Haines, George
Lopez, Rodolfo
Sola, Gerard
Surette, Timothy

LIEUTENANT |
Hayakawa, Duane
Hernandez, Patricio
McKeown, Anita
Veenstra, Michelle

CAPTAIN |
Rubert, James

CAPTAIN Il
Hara, Terry
Maislin, Stuart
Nelson, Julie

DEPUTY CHIEF
York, Margaret

LAPD Celebrates Natlonal nght Out

On August 7, 2001, community :
members throughout Los Angeles joing
forces with the LAPD and thousands
communities nationwide, for the18
Annual National Night Out crime and §
drug prevention event.

The Department held numerous
activities and events across the City,
including cookouts, block parties,
candlelight vigils, peace walks and
station openhouses. Commander
Sharon Papa, Department
spokesperson, stated, “The National

effective, inexpensive and enjoyable

program to promote neighborhood spirige
and police/community partnerships.”
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One Hundred Years of Photography
Continued from page 8
archives. The photo exhibit is curated
by widely acclaimed Los Angeles
County Museum of Art, Associate
Curator of Photography, Tim Wride  grocery bags with crime prevention
and will initially be on display inserts at a press conference held in
throughout the month of September atthe Hollenbeck Area. This is another
the Fototeka Gallery in Echo Park.  outstanding example of local
The exhibit will then be made easily businesses partnering with the police
accessible to Department personnel to reduce crime
and the public beginning in October as The Southern California Hospital
it travels from each of the DepartmentRecruitment Alliance is hosting a
community police stations and other blood drive throughout Southern
facilities. California. The “kick off” event will

A very limited number of these art be a blood drive at Staples Center on
quality photographs will be reproducedSeptember 6, at 9:00 am. UCLA and
for purchase with the proceeds USC fans will score a point for each
benefiting the Los Angeles Police donation. The winning school will be
Foundation and the Los Angeles Policannounced during halftime of the
Historical Society. For additional UCLA/USC game. Department
information contact Public Affairs personnel are encouraged to donate.
Section at (213) 485-3281 or FototekaFor more information, call (323) 442-
Gallery at (213) 250-4686. 2923.

B.C.P.

Continued from page 1

Vons recently joined in our effort to
“Stop the Violence” by introducing

Roll Call of Events

Sept. 1- Law Enforcement Night at
Dodger Stadium

Sept. 1- Police & Fire Appreciation
Football Game
USC vs San Jose State
Sept. 5- Medal of Valor Luncheon

Sept. 12-POALAC’s “LAPD Day”
Luncheon

Sept. 17-Medal of Valor at Dodger
Stadium

Sept. 29-Law Enforcement Day at
Irwindale Speedway

Oct. 13- LA Kings “LAPD Night “
Oct. 20- Jack Webb Awards
Dec. 15- Chief’s Holiday Party

Call Public Affairs at (213) 485-3281
for additional information.
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