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CHIEF'S MESSAGE

heretooling and

refocusing ofthe Los

AngelesPolice
Department since my
appointment in October 2002
has shown that you, both
officersand civilianemployees,
can and have made a
significantimpacton the quality
oflife inthis City. Through
focus, innovation,
perseverance, butmostly
through plain hard work, you
have beenresponsible for
eliminating LA’sdubioustitle
as “murder capital ofthe
nation,” and have moved us
toward the Mayor’s ultimate
goal of being the safestbig city
inthenation.

Inless thantwo years you

have helped transform this
Departmentintoalean,

Continued on page 2

during a Hollywood robbery. Before

he died, Clark was able to retrieve a
handgun and fire one shot. A bullet was
recovered and it contained a minute amount
of'tissue, so small, it couldn’t be typed
using the available technology. The original
investigation built a strong circumstantial
case against one suspect, including the fact
that the suspect had a through-and-through
wound on his forearm, but he eluded
prosecution. This case, as well as many
more like it, have remained unsolved over
the years due to the limits of the available
technology and overwhelming workloads.

Recently, however, the first unit in
LAPD’s history specifically tasked with the
full-time investigation of unsolved
homicides, the Cold Case Homicide Unit
(CCHU), was created within Robbery-
Homicide Division. Since its inception, the
seven CCHU detectives have
systematically reviewed cold cases going
back to 1960, and focused on those
with the highest probability of being
solved with new forensic 7,
technologies. In the Clark /4
case, the CCHU detectives
had the tissue processed
and they obtained a
DNA profile that was
matched to the
suspect. When the

I n 1987, Jade Clark was shot to death

/4

Cold Case Homicide Unit

suspect was arrested, he was a sergeant for
the Department of Defense Police. The
suspect’s law enforcement career has been
terminated and he is currently awaiting trial
for murder.

The CCHU has experienced numerous
successes like the Clark case that have
brought positive attention to the /
Department from such national media
sources as CNN, the Today y/
Show, People Magazine, and
the A & E Network. Another
such success is the arrest of
of'a suspect in the following
case.

Continued on page 7

DNA as evidence
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efficient, and focused crime-fighting team.
The LAPD is prepared toreclaimits
stature as the world’s premiere law
enforcementorganization. Theonly
obstacle that stands in our way is the need
foradditional resources, namely more
cops on the streets and more technology.

Inthe pastseveral months, [ have
made mention of Los Angeles County
SheriffLee Baca’s efforts to finda
permanent source of public-safety funding
foralllaw enforcement agenciesinthe
County. The LA County Board of
Supervisors agreed to puta /2 cent sales
tax initiative on the November 2 ballot. I
want to use this article to educate you on
the impactthe initiative, now called
Measure A, would have on this
Department.

I'am not asking for a yes or no vote,
noram I asking you to campaign for or
againstthisinitiative. Thatwouldbea
violation ofthe City’s ethics guidelines. |
am, however, providing youwith
information to educate you onaninitiative
that could have a tremendous impact on
every employee in this Department, every
residentin this City, and every residentin
LA County.

The passage of Measure A would
mean the City of Los Angeles would
receive approximately $168 milliona
year, out of the total estimated $500
million generated annually forall law
enforcementagencies inthe County.
These funds would be dedicated
specifically for law enforcement, violence
prevention programs, and the hiring of
more staff forthe LA County District
Attorney’s Office, the Public Defender’s
Office, and the Probation Department.

Builtintothe initiative are provisions
thatallow for any annual surpluses to be
redirected back into police and sheriff

budgets the following year. Thisnew
revenue could notbeused toreplace
existing funding, and additional
protections written into Measure A
include independent financial and
performance audits, ensuring that these
funds would only be used for law
enforcement.

Interms ofdollars translating into
resources for this Department,
Measure A would allow for anet gain
of'1,260 police officersand 128
civiliansupportpersonnel for the City
of Los Angeles, over a gearing-up
period of roughly five years. Addedto
our currentsworn strength ofroughly
9,200, that would mean a total of
10,460 officers. The additional 1,260
police officers would be assigned to the
field atthe geographic Areas
throughoutthe City.

The gearing-up period is the time it
will take to identify, screen, hire, and
train new recruits, and Recruitment and
Training Divisions’ ability torespond to
aratherlarge influx of new personnel.
These two divisions would notonly be
dealingwiththe activities surrounding
the new hires brought about by this
initiative, butalso with the routine
activities of replacing theroughly 350
to 400 retirees the Department sees
eachyear.

During the gearing-up period, the
Department could use any remaining
fundsnotused for hiring personnel to
fund overtime assignments specific to
patrol and crime suppressionin the
geographic Areas, atthe discretion of
AreaCaptains. The remaining funds
could also be used to purchase
technology and equipment, such as

Continued on page 3
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Michel Moore promoted to the rank of Deputy Chief

ichel R. Moore, a 23-year
veteran of the Department,
promoted to the rank of

Deputy Chief on September 5, 2004,
becoming the
Commanding
Officer of
Operations-West
Bureau.

“Michel
Moore is among
the best and the
brightest in the
Department,” said
Chief Bratton
when announcing
his appointment to
the media.

Deputy Chief
Moore’s previous
position was as Assistant to the

Director, Office of Operations.
Deputy Chief Moore joined the
Department in October 1981, and
since then has swiftly moved through
the ranks of
detective, sergeant,
and lieutenant in
various patrol,
investigative, and
administrative
assignments
throughout the City.
He promoted to the
rank of Captain in
1998 and to
Commander in
January 2002.

“l am honored
that Chief Bratton
has given me the
opportunity to serve in this capacity,”

said Deputy Chief Moore.

Deputy Chief Moore holds a
bachelor’s degree in Business
Managementand amaster’s degree in
Business Administration, both from the
University of Redlands. Hehas
numerous commendations and awards
forhispoliceservice, including the
Medal of Valor, the Police Medal, and
the Meritorious Service Medal. His
membershipsincludeservingasa
volunteer and on the Supervisory
Committee for the Los Angeles Police
Federal Credit Union. Heisalsoa
member of the Police Executive
Research Forum, the Los Angeles
County Peace Officers Association, the
Latin American Law Enforcement
Association, and the Los Angeles
Women Peace Officers Association. [

Chief’S Message Continued from page 2

vehicles, computers, and radios, to
supportthe new hires. Outside the
$168 million allocated to the City of
Los Angeles, 15 percent of the total
estimated $500 millionraised by the
County is earmarked for outreach-
intervention programs, addressing such
1ssues as child abuse, domestic
violence, graffiti,and youth violence.
Itwill require atwo-thirds majority
vote for Measure A to pass. Whilea
survey conducted in early Augustof
1,000 randomly-selected County
voters shows there is support for the
measure, there are those who oppose
it. Measure A is anincrease in the
sales tax, which means the average
residentinthe County of Los Angeles
will pay anadditional forty to sixty-five
dollarsinsales tax each year. Those
polledintheinitial survey were asked:

“Should the countywide sales tax be
increased by one-halfcent?”

Initial responses were 57 percent
“yes”and 32 percent “no.” After
hearing the arguments for Measure A,
68 percent responded “yes” and 26
percentresponded “no.” Ofthe 32
percentinitially opposed to the
measure, the increase in taxes was the
keyreason for their opposition.

I'want to make it very clear that as
an employee of the City of Los
Angeles, youhave certain
responsibilitiesregarding political
activity. Hereisalistof campaign
limitations:

Youcannot.

(] Useorauthorize use of City
offices, stationery, telephones,
vehicles, equipment or any other

property.

[] Engageinfundraising or other
campaignactivitiesduringhoursin
which you are paid by the City to
engage in City business.

[ Solicit funds from City employees.

[] Receive,deliver, orattemptto
deliver, a contribution fromanyone
on City time orina City facility.

[ Participateinpolitical activity in
uniform.

Hereis what you can do off-duty in

regard to Measure A:

[] Endorse, oppose, or perform
volunteer work as long asitdoes
notinvolve City property, facilities
orequipment. That work cannotbe
done during hours for which youare
paidto engage in City business.

Continued on page 4
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Message From the Police Commission “Police Commission Initiatives”

by President David S. Cunningham, IT1

hemembers of
the Police
Commissionare

alwaysproud ofthe
efforts ofthemenand
women ofthe LAPD.
However, asyou
approach your work, you
encounter times when
your work ismade easier
by the goodwill ofthe
community,and you
encounter difficulttimes,
when the community has
aperception of your
work whichisbased on
various misconceptions.
On June 23rd, the
people of Los Angeles saw ause of
forceincident... beitright or wrong
...1itmade your jobmore difficultin
terms of whatthey perceive.
Immediate comparisons were drawn to
previous incidents, butthatis where
the comparison stops. Theactions
taken by the Police Commission and
Department in the days following the
eventwere significantly different. .. and
thisis very importantbecause these

z

President -
David S. Cunningham, Ill V-

commissioner
Rose Ochi

Rick Caruso

actionsreflectonyouasyouinteract
with the community on a daily basis.
Asyouknow, numerous meetings
and press conferences were held
following June 231dto relay asmuch
information as possibleto the
community. Thisinformationand
promise to the community toreview
the case in a fair and open format was
critical to our success in ensuring the
continuance ofthe goodwill that you

have worked so hard to build.

Asweallmove forward
through the investigation process
followingthis event, [would like
to outline for you the
Commission Initiatives which
were designed toreview every
aspectofthepolicyissues
related to the event. As
Commissioners, one of our
responsibilities isto ensure that
the policiesused by the Los
Angeles Police Departmentare
appropriate, fair, and timely.
Andthatis what we intend to
do.

First: The Commission
asked forareportof citizen
complaints. Auditsreveal thatthere
hasbeen significantimprovmentin the
acceptance of complaints, yet there are
stillsome administrative failures which
need to be addressed. The
Commissionand the Chiefare
dedicated torestoring the confidence
ofthepublicinthe civiliancomplaint
system.

Continued on page 5

Chief’s Message Continued from page 3

[] Ifyouendorse, or oppose the
measure, make it very clear you
aredoingitasanindividual, notas
amember of the Department.

[] Makecontributions.

[] Solicitcontributions from persons
otherthan City employees.

Finally, when discussing Measure A,

provide factual, unbiased, and

balanced information. The City Ethics

[4

Commission cananswer any additional
questions that youmay have regarding
yourrole as a City employee and
political activities. The Ethics
Commission canbereached at

(213) 978-1960.

The formulais simple, more law
enforcement officers equals less crime.
That formula worked in both New
Yorkand Boston. With more officers,

the tipping point was reached. Inboth
cities, there were sustained dramatic
dropsinboth violentand quality oflife
crimes.

Now it is up to the voters of Los
Angeles County. They will haveto
decide how much they are willing to
pay for safer cities, for themselves and
their families. [
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Second: The Commission setout
anaggressive schedule of monthly
community meetings throughoutthe
City to obtain publicinput. Wehave
already held two meetings and we are
looking forward to more.

Third: A complete and thorough
review of the training curriculum for
recruitofficers and the advanced
officertraining provided atthe
Academy. Thisincludes the sequence
oftraining and the Field Training
Program.

Fourth: Review the size, type and
useof flashlights. Thisinitiative has
already resulted in the plan to develop
anew flashlight for Department use.
Thenew flashlight will be smallerand
willbe designed with the specific needs
ofthe menand women ofthe LAPD in
mind.

Fifth: Completereview ofthe
Days of Dialogue comments. These
publicmeetings, which were held
throughoutthe City, allowed foralarge
amountof valuable information tobe
captured. While public comment
cannot sway the facts, a fairand
honest decision cannotbe made

withoutthem, and inthe end, the
Commission will be asked to make
that fair decision.

Sixth: Weare asking for reports on
some specificinternal issues. Included
inthatrequestare reviews to ensure
thefollowing:

[] Officersarecourteousand have
the knowledge, skill, ability, and
personal traits to acknowledge
insensitive conduct and remarks.

[] Theeliminationofthe“Usvs.
Them” mentality inthe communities
wepolice.

[ Effectiveinterventiontechniquesto
beused when an officerisusing, or
appearstobeusing, excessive
force orabusive language.

[] Themostappropriate Board of
Rights process balancing the
interests of the City, the officer,
and the Department inimposing
discipline.

[] Constitutionally sound policing

practices when taking a person
into custody who appears to be
surrendering.

(] Andfinally, tobetter define the use
and authorization of distraction
strikes.

While some ofthese issues may
seemabitdemanding, itis extremely
importantbecause acomplete review
oftheseissues will helpusin
maintaining goodwill with the people of
Los Angeles. You, and the people of
Los Angeles, deserve this kind of
exhaustivereview.

Atthe end ofthe administrative
investigation ofthe Southeastuse of
forceincident, the Police Commission
willhave theresponsibility ofa final
decision. I promise to you, the men
and women of this Department, we
willmake this decision with a// of the
possible information and with a// of the
facts, nothing more, and nothing less.
Andwewill be fairand mindful of the
tough work you face.

Thank you for your continued
outstanding work.

AUGUST 3:

AUGUST 11:

AUGUST 13:

AUGUST 17:

AUGUST 31:

RECENT ACTIONS BY THE POLICE COMMISSION

Approvedthe Vehicle Intervention Techniques atthe Los Angeles International
Airport

Held acommunity meeting at the Watts Labor Community Action Committee
Center

Sentaletterto City Council requesting $12,383,204, which would fund
severely-needed promotions, pay grade advancements, and backfill positions

Approved the Department’s report on the feasibility of merging with the Los
Angeles World Airport Police

Expressed supportagain for the Public Safety and Homeland Security Tax Act,
or Measure A, onthe November ballot

Bl
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Outstanding LAPD Participation in National Night Out

nTuesday, August 3, 2004,
the Los Angeles Police
Department participated once

againinthe annual National Night Out
event. Simultaneous events started at
7:00 p.m. and commenced at 10:00
p.m. withvarious divisions hosting
open house events throughout the
evening,

Outstanding LAPD station
participation was evident with
Northeast Areahosting aneventatthe
Los Angeles Police Historical
Museum. The eventalso featured a
presentation ofa Bronze Star Medal
to Officer Thomas Deluccia, Northeast
Area, forservices performed during
his tour of duty in Iraq.

Hollywood Area offered a child-
friendly environment with jumpers,
snow cones machines, a petting zoo,
and alive band. Pacific Areahosted a
well-attended march for peace at the
Mar Vista Housing complex with

Assistant Chief Sharon Papain
attendance. West Valley hosteda
cookout ata park that attracted many
members ofthe surrounding
community. Onthe otherside ofthe

hill, Wilshire Area held apeace march,

Newton Area held a cookoutatJazz
Park, and Southeast Areaheld a
community gathering at St. Lawerence
of Brindisi Church with Hot 92 radio
stationdisc jockeys providing music.
These events demonstrate the
Department’s commitmenttoreach
outto the various communities it
serves through dedicated community-
policingefforts. Community Relations
Section coordinates National Night
Outactivities with the assistance of
Area Community Relations Offices.
National Night Outis an annual
event that has taken place for the past
twenty years in an effort to promote
neighborhood spiritand police/

community partnerships. Atthisyear’s

eventthere was stronger participation
from several LAPD stations and
increased support from Chief Bratton
and Area captains.

The first National Night Out was
introducedinearly 1984 with 2.5
millionpeople participating nationwide.
Thatfirstyear, 400 communities in23
states participated in National Night
Out. Thenumber of participants
increased to 33 million by the year
2001.

The National Association of Town
Watch sponsors National Night Out,
whichis designed to encourage law
enforcementemployees and the
communities they serve to gatherin
solidarity againstcrime. This year’s
eventinvolved participantsin
communities from all 50 states, U.S.
territories, and included military bases
worldwide. Also participating this year
were large companies such as Edison
and Johnson & Johnson. [J




VOLUME L NO. 10

WWW.LAPDONLINE.ORG ®

OCTOBER 2004

The Following Personnel were Commended by
the Community in the Month of August 2004

POLICE SERVICE
REPRESENTATIVE I

Kim Hunter

POLICE OFFICER 1
Ismael Contreras
Vivian Chester
POLICE OFFICER Il
R..iGE_H'dO Acevedo
Robert Bean
Randy Blanco
Marco Bolanos
Alexandra Fiallos
Carlos Figueira
Jackie Forte
Gabriel Gaxiola
Adam Greenberg
Ivan Guillermo
Robert Harkins
RinaKelley
Matthew Lee
Alberto Martinez
Christopher Martinez
Roselena Mejia
Dale Melton
Robert Neville
Darren Stauffer
James Verner
Mark Wheeler

POLICE OFFICER 1l
Brian Bixler
Michael Castaneda
Edward Castro

Joel Garcia
Yasir Gillani
Melody Hainline
Susan Herold
GinaTglesias

JamegMarshall

David Redd

e KristiSandoval -

Erer
DETECTIVE |
Keith Aulick
Yolanda Bybee
Thomas Campbell
Michelle Diaz
Eric Mosher
Yehuda Packer
Juan Santa

Angie Serratt

DETECTIVE I
Mike Binford
Gena Brooks

Jose Carillo
Paul Glascow
Jim Hays
Daniel Moran
Ralph Morten

Joel Price

SERGEANT |
Mike Montgomery
Patrick McCarty

SERGEANT I
Stefan Adams
Sunil Dutta
Albert Kilgore
Kenneth Lew

DETECTIVE Il
= Thomas Appleby
Michael Berc.:h\é‘_m
Jack CO}?_:‘.'? -
Jeff Godown
Lou Koven
Jorge Martinez
Mike Perez
Ron Phillips

James Vena

LIEUTENANT |
Nick Barbara

LIEUTENANT Il
Andre Dawson

William Guerrero

Total ViolentCrime - 14.5%

Cold Case Homicide Unit

Continued from page 1

Inthe 1970s, three women were found
dead inthe Harbor Area, all the apparent
victims of sexually-motivated homicides. One
suspect, ataxidriver, was originally
investigated, butcharges werenever filed.
Duringthe CCHU investigation ofthese cases,
itwas discovered that the Coroner still had
DNA evidence from the victims. Theseslides
were processed and one produced a DNA
profile. The suspect was surveilled and a coffee
cup wasrecovered. Saliva from this cup was
matched tothe DNA recovered from the
murder victim and this provided a basis fora
murder filing againstthe now 77-year-old
suspect. Detectives are confident that this
suspect will eventually be provenresponsible
for the other two murders as well as a fourth
murder in Northern California.

The CCHU successes are rapidly
compounding as the crime lab processes the
backlog of forensicrequests. Currently, the
CCHU has 21 DNA and five fingerprinthits on
murders going back over three decades. These
include hits on fouridentified serial killers. The
CCHU has also secured the release of a
suspect who was falsely convicted of three
murders.

The CCHU
detectives have found
theirwork extremely
rewarding. Theyhave
ensured that violent
predators have been
removed fromsociety
andinnocentmenhave
gone free. However,
the greatestreward has
been the expressed

Burglary
Burglary/Theftfrom Vehicle
Personal/Other Theft

AutoTheft - 11.1%
Total Property Crime

-9.3%
-9.4%
- 6.6%

gratitude of families
who were givennew
hope thatthe murderers
oftheirloved ones
would be broughtto

4 444« |«

-9.1%

justice. [J Izl]
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Two Officers Receive Bronze Star Medal
for Military Service in Iraq

wo Los Angeles Police a Staff Sergeant in the United States
I Officersreceived the Bronze Marine Corps, was presented witha

Star Medal for their Bronze Star by Marine Corps
accomplishmentsduringtheirtoursof ~ dignitariesat Chief Bratton’s monthly
dutyinthe U.S. meetingwith
Armed Forces thenews
during Operation media, on
Iraqi Freedom. . September 2,

Officer 2004.
ThomasDeluccia, ll TheBronze
Northeast Area, a Star Medal was
Staff'Sergeantin establishedin
the United States 1944 to award
Army, was individuals who,
presented witha whileservingin
Bronze Star by the United
Armydignitaries States Armed
atthe August3, Forcesina
2004, National combattheater,
NightOut distinguish
festivities forthe themselves by
Northeast Areaat heroism, Have a success story from your
’ Unit, Section, Division, or Area?
the Los Angeles outstanding Submit it for publication in The BEAT.
Police Museum. achievement, or Send it to Editor, The BEAT, Public
Officer by meritorious Communications Section, Mail Stop
Jeremy Stafford, servicenot 400, or call (213) 485-3281. Be sure
Training Division involvingaerial to list a contact person with a phone
’ ) number.
flight. [J
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